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Impact of the deindustrialization of America: In the 1950s, manufacturing represented 27% of

GDP. We had an expanding economy, and a broad-based middle class although still anchored in
discrimination by race and gender. By the late 1970s, we began to witness the rapid destruction of our
industrial base with the loss of millions of companies and millions of jobs. This decline is a major source
of growing income inequality, little to no progress in alleviating poverty, and increasing instability in all
aspects of life. Today, manufacturing constitutes only 12% of US GDP.

A Foundation for Development: Manufacturing is central to the health of our society. It provides good,
family-supporting jobs paying $84,000 a year including benefits. It creates more jobs in the economy
than any other sector, creating 5 other jobs in the economy on average—far more than service or retail
sector jobs. These are often good union jobs. A growth in manufacturing can be a tide that lifts all boats
including communities, local government, companies, unions, and civic organizations of all types. It can
be at the heart of the compounding and intersecting challenges of our time, especially climate change,
wealth inequality, and discrimination based on color, gender, and identity.

“...Better:” We embrace the slogan of President Biden of “Build Back Better.” We must “Build Back” our
manufacturing sector. But this must be done in a way that is “Better” than in the past when BIPOC as
well as women were last hired and first fired and then disproportionately affected by de-
industrialization; and when employees were excluded from the critical decisions in the productive
process. Embracing inclusion and empowerment of BIPOC people, employees, and women in all aspects
of manufacturing should be our competitive advantage.

A Green Economy/A Green Society: We place a manufacturing renaissance at the heart of legislation to
address Climate Change and the environmental crisis. Only the manufacturing sector can create the
products and processes that will achieve our environmental goals. Our goal is 0 emissions. There must
be a dramatic increase in funding for research and product development explicitly tied to climate
change. Asimportant is a just transition for workers and communities most affected by environmental
racism and the need to shift away from carbon intensive production and processes.

Rebuilding manufacturing becomes:

e The path for BIPOC to join the Climate Change movement knowing that it’s premised on their
inclusion; and
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e The path for the Green and progressive movement to see the importance and possibilities in
manufacturing and re-building inner city communities.

We call for:
1. A High Road Industrial Policy--Inclusion & Industry 4.0:

A. Manufacturing must represent 20% of US GDP by 2035.

B. Government must provide for equivalent investment in inclusion as in technology.

C. We bring employers, labor unions, community organizations, religious organizations,
and government to work in coalition to promote Inclusion & Industry 4.0 policies.

D. We encourage participatory management as well as employee ownership.

E. Manufacturing will help build our communities and restore the environment.

2. Industrial Retention: We must:

A. Close the skills gap. Millions of jobs are going unfilled due to the lack of exposure,
education and training of young people denying our manufacturing companies the
talent they need to compete in the global economy.

B. Proactively reach out to smaller companies to identify problems and provide assistance
before they become a crisis through the creation of Early Warning Networks.

C. Assist employees as well as Black, Latinx, Indigenous and other people of color
entrepreneurs to purchase companies facing a succession challenge.

3. Education and training: We need:
A. Expanded programs from pre-school to graduate school in all aspects of manufacturing

including production, product development, engineering, management, and
entrepreneurship; and

B. Sectoral partnerships between industry and community that focus on racial equity, wrap
around and support services, and training including but not limited to apprenticeship.

4, Driving equity in manufacturing: Federal manufacturing programs like those we propose, the
Manufacturing Extension Partnership, Manufacturing USA and others must have explicit goals
around diversity, equity, and inclusion, including tracking services by race and mandated
partnerships with HBCUs and other Minority Serving Institutions.

5. Creating Manufacturing Renaissance Councils: A renaissance in manufacturing requires
strong and vibrant organizations gathered in strong public/private coalitions that
understand, support, and defend the new responsibilities and the new roles that are
required for success. We support strong unions, strong community and faith-based
organizations, strong management associations, and strong government that are
gathered in Manufacturing Renaissance Councils that guide, support, and mobilize
public opinion for the Manufacturing Renaissance Agenda and its programs. We deeply
believe that these coalitions are more powerful than the sum of their parts.

Join us! Sign on!: tinyurl.com/mfgrenendorsement
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